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SEIU National Industry Pension Fund 
Bargaining Basics 

Introduction 

The SEIU National Industry Pension Fund (NIPF) is a multiemployer defined benefit plan designed 

to pay a monthly benefit to participants at retirement. The NIPF was created in 1968 and is 

governed by a Board comprised of an equal number of union and employer trustees. 

Advantages for Employees and Employers 

The NIPF enables local unions and employers to negotiate a viable pension plan that will provide 

pension benefits for participants with minimal vesting requirements. 

For employers, there are no administrative responsibilities. Employers submit one monthly 

remittance report and contribution payment. Rates remain the same for the duration of the 

collective bargaining agreement, and contributions are tax deductible. Employment data shows 

that employee turnover, and associated training costs, often decrease when employers provide 

retirement benefits. 

Ongoing Support for Local Unions and Employers 

The NIPF recognizes that its success depends on working closely with local unions and employers 

to secure and maintain participant benefits. We will review collective bargaining agreement 

provisions that relate to the NIPF prior to and during contract negotiations. We encourage locals 

and employers to contact us with any questions or requests for additional information.  

This Bargaining Basics guide includes sample collective bargaining agreement language regarding 

the administration of the plan and collection of contributions, NIPF Rehabilitation Plan and 

addendums, NIPF Rehabilitation Plan Bargaining Guide, NIPF Collection Policy, and NIPF Trust 

Agreement.  

Additional information may be found at https://www.seiufunds.org/employers-local-

unions/pension-employers.

https://www.seiufunds.org/employers-local-unions/pension-employers
https://www.seiufunds.org/employers-local-unions/pension-employers
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Minimum Contribution Requirements 

The collective bargaining agreement must contain the following language: 

Required NIPF Pension Provisions 

Pension provisions in all collective bargaining agreements must fulfill the following requirements. 

1. States that the CBA is in compliance with ERISA and the PPA.  

2. States that the Employer agrees to remain a participating employer in the NIPF 
throughout the term of the CBA, including any extensions thereof. 

3. States the Rehabilitation Plan Schedule (Default or Preferred). 

4. Employers must contribute on behalf of all employees covered by the pension 
provisions of the collective bargaining agreement, regardless of whether the 
employees join the union. 

5. Provisions must clearly state a flat pension contribution rate or a pension 
contribution rate based on a percentage of salary. 

6. States the effective dates of the pension contribution requirement and any increases 
within the CBA term. 

7. Provisions must indicate a minimum contribution rate of $0.15 per paid hour, or the 
equivalent if contributions are based on a percentage of salary. 

8. States that pension contributions are required for all bargaining unit employees 
from: (1) the date-of-hire or; (2) no later than 90 days of employment; or (3) worked 
for one thousand (1,000) hours or more during the 12-month period beginning with 
the employee’s date of hire. See the attached sample language. 

9. Only the employer may contribute. The NIPF will not accept employee contributions. 

10. Employers must contribute the same rate for employees in the same job 
classification. The NIPF will not accept contribution rates that are lower for 
employees hired after a date specified in the collective bargaining agreement. For 
example, employees hired before January 1, 2007 have $1.00 per hour rate and 
employees hired after January 1, 2007 have $.50 per hour rate. 

11. Provisions must clearly state the effective dates of the pension contribution and the 
dates of any increases within the term of the agreement. 

12. All covered job classifications are listed. 

13. Provisions must clearly state that employers remit pension contributions to the SEIU 
National Industry Pension Fund. 

14. Employers must agree to comply with the NIPF Trust Agreement and Collection 
Policy. 



NIPF Bargaining Basics 

 5 

15. Collective bargaining agreements that exceed four (4) years must include a pension 
reopener no later than the four-year anniversary of the collective bargaining 
agreement effective date. 

16. Employers must submit their reports to the Fund in a specific electronic format.  

 
There may be issues unique to your bargaining situations that are not addressed in this guide. 
Please contact the Compliance Department at contributioncompliance@seiufunds.org or your 
designated Contract Technician before executing any collective bargaining agreements that do 
not clearly comply with the requirements listed in this guide.   
 

Limitations on Collective Bargaining Agreements 

The following CBA provisions are unacceptable and may cause your CBA not to be accepted: 

• Terms that exceed four (4) years without a pension reopener within four years 
• Renewal or amended CBAs that reduce the pension contribution rate 
• Probationary periods longer than 90 days for full-time and part-time employees or one 

thousand (1,000) hours during a 12-month period for temporary, seasonal, casual and 
on-call employees or more  

• Suspension of pension contributions for any periods of service  
• Exclusion of certain job classifications from NIPF participation (unless there is a clearly 

defined difference in job duties) 
• Direct or indirect exclusion of younger or newly hired employees from NIPF participation  
• Exemption from Withdrawal Liability 
• Provisions requiring employee contributions 
• Provisions allowing employees to opt-out of NIPF coverage 

Compliance with Employee Retirement Income Security Act (ERISA) 

To ensure compliance with the Employee Retirement Income Security Act (ERISA) and the 
Pension Protection Act (PPA), the Trustees of the NIPF may in their sole discretion terminate the 
participation of an Employer in the NIPF for any of the following reasons:  
 

1) The Employer enters into a CBA for the same collective bargaining unit with a labor 
organization which is not affiliated with the International. 

2) A renewal collective bargaining agreement does not require the continuation of at least 
the same level of contributions to the NIPF. 

3) The Employer fails to comply with any requirements which the Trustees may have set 
with respect to participation in the NIPF.  

4) The Employer fails to make required contributions to the NIPF in a timely manner. 

5) A Local Union disaffiliates from the International. 

mailto:contributioncompliance@seiufunds.org
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Sample CBA provisions 

The following sample CBA provisions must be used for the following situations: 

1. When all employees are covered on either their date of hire or the effective date of the 
collective bargaining agreement, whichever is later; 

2. When all employees are covered after 90 days of employment or the effective date of the 
collective bargaining agreement, whichever is later; 

3. When all employees are covered after 90 days of employment (with contributions 
retroactive to date of hire) or the effective date of the collective bargaining agreement, 
whichever is later;  

4. When regular full-time and regular part-time employees are covered from their date of 
hire or the effective date of the collective bargaining agreement, whichever is later, and all 
other employees (such as temporary, casual, on-call, extra, and seasonal) are covered after 
1,000 hours of employment;  

5. When regular full-time and regular part-time employees are covered after 90 days of 
employment or the effective date of the collective bargaining agreement, whichever is 
later, and all other employees (such as temporary, casual, on-call, extra and seasonal) are 
covered after 1,000 hours of employment; 

6. When regular full-time and regular part-time employees are covered after 90 days of 
employment (with contributions retroactive to date of hire) or the effective date of the 
collective bargaining agreement, whichever is later, and all other employees (such as 
temporary, casual, on-call, extra and seasonal) are covered after 1,000 hours of 
employment; and 

7. When a new employer takes over a site and the parties have not negotiated a new 
collective bargaining agreement. 

 If the bargaining parties do not use these models in the situations 
described, the Fund must review the proposed language before the 
agreement becomes final to ensure the agreement can be accepted by the 
Fund. 
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1 Sample Appendix - All Employees from Date of Hire 

APPENDIX 

 TO COLLECTIVE BARGAINING AGREEMENT  

BETWEEN ______________________ 

 AND SEIU LOCAL _____________ 

Section 1.  COVERAGE 
 

________________________ (“Employer”) agrees to make periodic contributions on 
behalf of all employees covered by the Collective Bargaining Agreement to the Service 
Employees International Union National Industry Pension Fund ("Fund") in the amounts 
specified in Section 3 below. 

 
Section 2.  TERM 
 

The Employer agrees to become and remain a participating employer in the Fund 
throughout the term of this Collective Bargaining Agreement, including any extensions 
thereof. 

 
Section 3. CONTRIBUTIONS 

(a) (1) As of ________ , the Employer agrees to contribute to the Fund 
$____ per paid hour for all employees covered by the Collective Bargaining 
Agreement.  Employees hired after the effective date of this Appendix shall 
be covered from their date of hire.   

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2)  Commencing on                        , 20        , the Employer shall contribute to the 
Fund in the amount of $            per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(3) Commencing                              , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 

(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 
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(b) Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due 
or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration of 
Trust establishing the Fund, as it may from time to time be amended, and by all resolutions and 
rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 

Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or true 
copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection policy 
including, but not limited to, a late payment penalty, interest, liquidated damages, and all costs 
of collection including reasonable attorney's and accounting fees.   
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Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of benefits 
to be provided.  Termination may be directed by the Trustees for reasons including, but not 
limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement at 
the time application for acceptance occurs and the admission of other categories of employment 
to participate in the Fund will require specific acceptance by the Trustees. 

Section 9. MISCELLANEOUS 

In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 

 
For the Employer [Fed. EIN:                                  For the Union 
 
                                                                                        
 
Dated                                                                      Dated          
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2 Sample Appendix - All Employees after 90 days  

 APPENDIX 

 TO COLLECTIVE BARGAINING AGREEMENT  

BETWEEN _________________________ 

 AND SEIU LOCAL__________________  

 
Section 1.  COVERAGE 
 
________________________ (“Employer”) agrees to make periodic contributions on behalf of 
all employees covered by the Collective Bargaining Agreement to the Service Employees 
International Union National Industry Pension Fund ("Fund") in the amounts specified in Section 
3 below. 
 
Section 2.  TERM 
 
The Employer agrees to become and remain a participating employer in the Fund throughout the 
term of this Collective Bargaining Agreement, including any extensions thereof. 
 
Section 3. CONTRIBUTIONS 

 

(a) (1) As of ________ , the Employer agrees to contribute to the Fund $____ 
per paid hour for all employees covered by the Agreement who have 
completed 90 days of employment, measured from date of hire.  

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2)  Commencing on                      , 20        , the Employer shall contribute to the 
Fund in the amount of $            per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(3) Commencing                             , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 

(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 
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(b) Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due 
or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration of 
Trust establishing the Fund, as it may from time to time be amended, and by all resolutions and 
rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 

Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or true 
copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection 
policy(ies) of the Fund's Trustees including, but not limited to, a late payment penalty, interest, 
liquidated damages, and all costs of collection including reasonable attorney's and accounting 
fees.   

Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of benefits 
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to be provided.  Termination may be directed by the Trustees for reasons including, but not 
limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement at 
the time application for acceptance occurs and the admission of other categories of employment 
to participate in the Fund will require specific acceptance by the Trustees. 

Section 9. MISCELLANEOUS 

In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 

 

For the Employer [Fed. EIN:                                  For the Union 

 
                                                                                                                                                    
 
Dated                                                                      Dated        
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3 Sample Appendix - All Employees after 90 days Retro 

 
 APPENDIX 
 
 TO COLLECTIVE BARGAINING AGREEMENT  
 BETWEEN _______________________________ 
 AND SEIU LOCAL_______    
                 
 PENSION 
 
Section 1.  COVERAGE 
 
______________________________(“Employer”) agrees to make periodic contributions on 
behalf of all employees covered by the Collective Bargaining Agreement to the Service 
Employees International Union National Industry Pension Fund ("Fund") in the amounts 
specified in Section 3 below. 
 
Section 2.  TERM 
 
The Employer agrees to become and remain a participating employer in the Fund throughout 
the term of this Collective Bargaining Agreement, including any extensions thereof. 
 
Section 3. CONTRIBUTIONS 
 

(a) (1) As of                    , 20     .  The Employer agrees to contribute to the 
Fund $_____ per paid hour for all employees covered by the Collective 
Bargaining Agreement who have completed 90 days of employment, 
measured from date of hire.  The Employer shall, on the date on which its 
next monthly contributions are due, make retroactive contributions for 
such employees for all hours paid from the employee’s date of hire. 

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2)  Commencing on                        , 20        , the Employer shall contribute to 
the Fund in the amount of $            per paid hour for all employees covered by the 
Collective Bargaining Agreement. 
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(3) Commencing                              , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(b) Contributions required by this provision shall be paid to the Fund on or before 
the fifteenth day of the month following the period for which contributions are 
due or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration 
of Trust establishing the Fund, as it may from time to time be amended, and by all resolutions 
and rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 

Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or 
true copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection 
policy(ies) of the Fund's Trustees including, but not limited to, a late payment penalty, interest, 
liquidated damages, and all costs of collection including reasonable attorney's and accounting 
fees.   

Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
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and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of 
benefits to be provided.  Termination may be directed by the Trustees for reasons including, but 
not limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement 
at the time application for acceptance occurs and the admission of other categories of 
employment to participate in the Fund will require specific acceptance by the Trustees. 

Section 9. MISCELLANEOUS 

In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 

For the Employer [Fed. EIN:                                ] For the Union: 

 

______________________________________ __________________________________ 

 

                                                              

Dated                                                                      Dated ___________________________        
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4 Sample Appendix - Date of Hire & 1000 hours 

 
 APPENDIX 
 TO COLLECTIVE BARGAINING AGREEMENT  

BETWEEN ___________________ 
 AND SEIU LOCAL ______________ 
Section 1.  COVERAGE 
 
________________________ (“Employer”) agrees to make periodic contributions on behalf of 
all employees covered by the Collective Bargaining Agreement to the Service Employees 
International Union National Industry Pension Fund ("Fund") in the amounts specified in Section 
3 below. 
 
Section 2.  TERM 
 
The Employer agrees to become and remain a participating employer in the Fund throughout the 
term of this Collective Bargaining Agreement, including any extensions thereof. 
 
Section 3. CONTRIBUTIONS 

(a) (1) As of ___________ , the Employer agrees to contribute to the Fund 
$____ per paid hour for employees covered by the Collective 
Bargaining Agreement.  Regular full-time and regular part-time 
employees hired after the effective date of this Appendix shall be 
covered from their date of hire.  Employees who are not regular 
full-time or regular part-time (such as temporary, seasonal, extra, 
casual, and on-call employees) shall be covered after they satisfy 
the provisions of subsection (d) below. 

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2)  Commencing on                        , 20        , the Employer shall contribute to the 
Fund in the amount of $            per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(3) Commencing                              , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 

(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 



NIPF Bargaining Basics 

 17 

(b) Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due 
or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

(d) Notwithstanding any other provision of the Agreement or this Appendix thereto, 
contributions shall be made on behalf of any employee who is not a regular full-
time or regular part-time employee, provided he has worked, or been 
compensated, for one thousand (1,000) hours or more during the twelve-month 
period beginning with the employee’s date of hire.  If such an employee does not 
work, or is not compensated for, at least one thousand (1,000) hours during the 
first year of employment, the computation period shall be based on the calendar 
year beginning after the end of his first of employment.  Thereafter, contributions 
shall be made for such employee for all hours paid irrespective of whether the 
hours worked exceeds one thousand (1,000) hours in subsequent years.  Until 
contributions are required to be made on behalf of an employee pursuant to the 
terms of this provision, the employee shall not be deemed to be a covered 
employee working in covered employment within the meaning of the SEIU 
National Industry Pension Plan and subsection (a) above.  All employees who 
previously were participants in the pension plan sponsored by the Employer or its 
predecessor by virtue of having one thousand (1,000) or more hours of service 
with the Employer or predecessor shall be deemed to be participants under the 
SEIU National Industry Pension Plan and have contributions made on their behalf 
to the Fund for all paid hours without the necessity of meeting any additional 
eligibility requirement. 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration of 
Trust establishing the Fund, as it may from time to time be amended, and by all resolutions and 
rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 
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Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or true 
copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection 
policy(ies) of the Fund's Trustees including, but not limited to, a late payment penalty, interest, 
liquidated damages, and all costs of collection including reasonable attorney's and accounting 
fees.   

Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of benefits 
to be provided.  Termination may be directed by the Trustees for reasons including, but not 
limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement at 
the time application for acceptance occurs and the admission of other categories of employment 
to participate in the Fund will require specific acceptance by the Trustees. 
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Section 9. MISCELLANEOUS 

In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 

For the Employer [Fed. EIN:                                  For the Union 
 
                                                                                         
 
Dated                                                                      Dated             
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5 Sample Appendix - 90 days & 1000 hours 

 
 APPENDIX 
 TO COLLECTIVE BARGAINING AGREEMENT  

BETWEEN _________________ 
 AND SEIU LOCAL ___________ 
Section 1.  COVERAGE 
 
________________________ (“Employer”) agrees to make periodic contributions on behalf of 
all employees covered by the Collective Bargaining Agreement to the Service Employees 
International Union National Industry Pension Fund ("Fund") in the amounts specified in Section 
3 below. 
 
Section 2.  TERM 
 
The Employer agrees to become and remain a participating employer in the Fund throughout the 
term of this Collective Bargaining Agreement, including any extensions thereof. 
 
Section 3. CONTRIBUTIONS 
 

(a) (1) As of ________  , the Employer agrees to contribute to the Fund $____ per 
paid hour for all employees covered by the Collective Bargaining Agreement. 
Regular full-time and part-time employees shall be covered after the completion 
of 90-days of employment, measured form their date of hire. Employees who are 
not regular full-time or regular part-time (such as temporary, seasonal, extra, 
casual, and on-call employees) shall be covered after they satisfy the provisions of 
subsection (d) below.  

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2)  Commencing on                        , 20        , the Employer shall contribute to the 
Fund in the amount of $            per paid hour for all employees covered by 
the Collective Bargaining Agreement. 

(3) Commencing                              , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 
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(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered 
by the Collective Bargaining Agreement. 

(b) Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due 
or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

(d) Notwithstanding any other provision of the Agreement or this Appendix thereto, 
contributions shall be made on behalf of any employee who is not regular full-
time or regular part-time, provided he has worked, or been compensated, for one 
thousand (1,000) hours or more during the twelve-month period beginning with 
the employee’s date of hire. If such an employee does not work, or is not 
compensated for, at least 1,000 hours during his first year of employment, the 
computation period shall be based on the calendar year beginning after the end 
of their first year of employment. Thereafter, contributions shall be made for such 
employee for all hours paid irrespective of whether the hours worked exceeds one 
thousand (1,000) hours in subsequent years. Until contributions are required to 
be made on behalf of an employee pursuant to the terms of this provision, the 
employee shall not be deemed to be a covered employee working in covered 
employment within the meaning of the SEIU National Industry Pension Plan and 
subsection (a) above.  All employees who previously were participants in the 
pension plan sponsored by the Employer or its predecessor by virtue of having one 
thousand (1,000) or more hours of service with the Employer or predecessor shall 
be deemed to be participants under the SEIU National Industry Pension Plan and 
have contributions made on their behalf to the Fund for all paid hours without the 
necessity of meeting any additional eligibility requirement. 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration of 
Trust establishing the Fund, as it may from time to time be amended, and by all resolutions and 
rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 
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Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or true 
copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection 
policy(ies) of the Fund's Trustees including, but not limited to, a late payment penalty, interest, 
liquidated damages, and all costs of collection including reasonable attorney's and accounting 
fees.   

Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of benefits 
to be provided.  Termination may be directed by the Trustees for reasons including, but not 
limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement at 
the time application for acceptance occurs and the admission of other categories of employment 
to participate in the Fund will require specific acceptance by the Trustees. 
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Section 9. MISCELLANEOUS 

In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 

 

For the Employer [Fed. EIN:                                  For the Union 

 
                                                                                         
 
Dated                                                                      Dated        
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6 Sample Appendix – 90 day-1000 hours & Retro 

 
 APPENDIX 
 
 TO COLLECTIVE BARGAINING AGREEMENT  
 BETWEEN _______________________________ 
 AND SEIU LOCAL_______    
                 
 PENSION 
 
Section 1.  COVERAGE 
 
______________________________(“Employer”) agrees to make periodic contributions on 
behalf of all employees covered by the Collective Bargaining Agreement to the Service Employees 
International Union National Industry Pension Fund ("Fund") in the amounts specified in Section 
3 below. 
 
Section 2.  TERM 
 
The Employer agrees to become and remain a participating employer in the Fund throughout the 
term of this Collective Bargaining Agreement, including any extensions thereof. 
 
Section 3. CONTRIBUTIONS 
 

(a) (1) As of                    , 20     .  The Employer agrees to contribute to the 
Fund $_____ per paid hour for all employees covered by the Agreement. 

[Complete subsections (2), (3), and (4) or strike, as appropriate] 

(2) Commencing on                        , 20        , the Employer shall contribute to the 
Fund in the amount of $            per paid hour for all employees covered by the 
Collective Bargaining Agreement. 

(3) Commencing                              , 20         , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered by the 
Collective Bargaining Agreement. 

 

(4) Commencing                            , 20          , the Employer shall contribute to 
the Fund in the amount of $             per paid hour for all employees covered by the 
Collective Bargaining Agreement. 
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(b) Contributions required by this provision shall be paid to the Fund on or before the 
fifteenth day of the month following the period for which contributions are due 
or before such other date as the Trustees may hereafter determine. 

(c) Contributions shall be transmitted together with a remittance report containing 
such information, in such manner, and on such form as may be required by the 
Fund or their designee. 

(d) Nothing any other provision of the Agreement or this Appendix thereto, 
contributions shall be made on behalf of any employee who is not regular full-
time or regular part-time, provided he worked, or been compensated, for one 
thousand (1,000) hours or more during the twelve-month period beginning with 
the employee’s date of hire.  If such an employee does not work, or is not 
compensated for, at least 1,000 hours during his first year of employment, the 
computation period shall be based on a calendar year beginning after the end of 
his first year of employment. Thereafter, contributions shall be made for such 
employee for all hours paid irrespective of whether the hours worked exceeds one 
thousand (1,000) hours in subsequent years.  Until contributions are required to 
be made on behalf of an employee pursuant to the terms of this provision, the 
employee shall not be deemed to be a covered employee working in covered 
employment within the meaning of the SEIU National Industry Pension Plan and 
subsection (a) above. All employees who previously were participants in the 
pension plan sponsored by the Employer or its predecessor by virtue of having one 
thousand (1,000) or more hours of service with the Employer or predecessor shall 
be deemed to be participants under the SEIU National Industry Pension Plan and 
have contributions made on their behalf to the Fund for all paid hours without the 
necessity of meeting any additional eligibility requirement. 

Section 4. TRUST AGREEMENT 

The Employer hereby agrees to be bound by the provisions of the Agreement and Declaration of 
Trust establishing the Fund, as it may from time to time be amended, and by all resolutions and 
rules adopted by the Trustees pursuant to the powers delegated to them by that agreement, 
including collection policies, receipt of which is hereby acknowledged.  The Employer hereby 
designates the Employer members of the Fund's Board of Trustees, or their duly selected 
successor(s), as its representatives on the Board. 

Section 5. AUDITS 

The Employer agrees to permit auditors authorized by the Fund to inspect and review any of its 
records necessary to ensure compliance with this Agreement and to forward such records or true 
copies thereof to the Fund's auditors upon request. 

Section 6. DELINQUENCIES 

The Employer agrees and affirms that, should it default or become delinquent in any of its 
obligations to the Fund set forth in this Article, it shall be liable for such damages, penalties and 
costs as may be provided for by the Fund's Trust Agreement, resolution(s) and collection 
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policy(ies) of the Fund's Trustees including, but not limited to, a late payment penalty, interest, 
liquidated damages, and all costs of collection including reasonable attorney's and accounting 
fees.   

Section 7. COOPERATION 

The Employer and Union agree to cooperate with the Trustees of the Fund in distributing Plan 
booklets, literature, and other documents supplied by the Fund Administrator and in obtaining 
and providing such census and other data as may be required by the Fund's Administrator or 
Trustees to enable them to comply with the applicable provisions of the Employee Retirement 
Income Security Act. 

Section 8. APPROVAL BY TRUSTEES 

The undersigned parties acknowledge that the provisions of this Article and the participation of 
the employees covered by it are subject to approval by the Trustees of the Fund and that the 
Trustees reserve the right to terminate, at their sole and unreviewable discretion, the 
participation of the employees covered by this Agreement and to establish the level(s) of benefits 
to be provided.  Termination may be directed by the Trustees for reasons including, but not 
limited to, failure of the Employer to timely pay contributions and expiration of a Collective 
Bargaining Agreement.  The parties further acknowledge that the Trustees' acceptance for 
participation in the Fund of the employees covered by the Collective Bargaining Agreement is 
limited only to the categories of employment covered by the Collective Bargaining Agreement at 
the time application for acceptance occurs and the admission of other categories of employment 
to participate in the Fund will require specific acceptance by the Trustees. 

 
 
Section 9. MISCELLANEOUS 
 
In the event of any inconsistency between this Appendix and the Collective Bargaining 
Agreement, the terms of this Appendix shall prevail. 
 
For the Employer [Fed. EIN:                                ] For the Union: 
 
______________________________________ __________________________________ 
 
                                                              
Dated                                                                      Dated ___________________________                                                  
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7 Assumption Agreement 

 
Assumption Agreement 

 
 
 

 
SEIU Local (insert #) and _________________________ (insert previous employer’s name) have 
a Collective Bargaining Agreement covering (insert site name).  The term of that Collective 
Bargaining Agreement is (insert start date) through (insert end date).   
 
_________________________ (insert new employer’s name) hereby agrees to adhere to all 
terms and conditions of the above-referenced Collective Bargaining Agreement that relate to the 
SEIU National Industry Pension Fund for the duration, and any extensions, thereof. 
 
  
______________________  (insert new employer’s name)  shall be bound by the terms of the 
SEIU National Industry Pension Fund’s Trust Agreement and Collection Policy. 
 
 
This Assumption Agreement will be effective as of  ________________________________ and 
(insert new employer name)’s first remittance to the SEIU National Industry Pension Fund shall 
be due on ________________________________ 
 
 
 
For the Employer     For the Union 
(Insert Employer’s Name)    SEIU Local (insert #) 
 
 
By: ___________________________  By:_____________________________ 
 
 
 
Date: ___________________________ Date: ___________________________ 
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The Rehabilitation Plan Bargaining Guide (November 25, 2009) 
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Rehabilitation Plan - November 17, 2009  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
` 
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  

 
  



NIPF Bargaining Basics 

 50 

Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Addendum - November 17, 2009 -continued  
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Rehabilitation Plan Addendums 

Addendum - May 2020 
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Addendum - October 23, 2019 
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Addendum - November 30, 2012  
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Addendum – May 19, 2011  

 
  



NIPF Bargaining Basics 

 57 

Collections Policy 
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NIPF Trust Agreement
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Seiu National Industry Pension Fund Resolution Regarding 
Unacceptable Waiting Periods in Collective Bargaining Agreements 
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Policy Regarding Requirement of Seller’s Bond/Escrow  

in Section 4204-Qualified Asset Sales 
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Template CBA Language for Contribution Rates Post-Emergence 

• Employers with CR based on hours 

Beginning [DATE], the Employer will make contributions into the NIPF in the amount of [X] plus 
an additional [SUPPL %] per paid hour for a total contribution rate of [TOTAL] per paid hour 

[DATE] = each year covered by the CBA 

[X] = base hourly rate 

[SUPPL %] = the 2022 supplemental contribution rate currently applicable to that employer 

[TOTAL] = the combined base + supplemental contribution due expressed as a dollar amount 

• Employers with CR based on salary 

Beginning [DATE], the Employer will make contributions into the NIPF in the amount of [X%] of 
gross earnings plus an additional [SUPPL %] of base contributions for a total contribution rate 
of [TOTAL%] of gross earnings 

[DATE] = each year covered by the CBA 

[X%] = base percentage rate 

[SUPPL %] = the 2022 supplemental contribution rate currently applicable to that employer 

[TOTAL%] = the combined base + supplemental contribution due expressed as a percentage 

 
• Employers under RP Amendment (CR based on hours) 

Beginning [DATE], the Employer will make contributions into the NIPF in the amount of [X] per 
paid hour plus an additional [SUPPL %] applicable only to the previous base contribution of [Y] 
for a total contribution rate of [TOTAL] per paid hour 

[DATE] = each year covered by the CBA 

[X] = base hourly rate 
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[SUPPL %] = the 2022 supplemental contribution rate currently applicable to that employer 

[Y] = base contribution rate in prior CBA 

[TOTAL%] = the combined base + supplemental contribution due expressed as a percentage 

• Employers under RP Amendment (CR based on salary) 

Beginning [DATE], the Employer will make contributions into the NIPF in the amount of [X%] of 
gross earnings plus an additional [SUPPL %] of base contributions due on the previous base 
contribution of [Y%] for a total contribution rate of [TOTAL%] of gross earnings 

[DATE] = each year covered by the CBA 

[X%] = base percentage rate 

[SUPPL %] = the 2022 supplemental contribution rate currently applicable to that employer 

[Y%] = base contribution rate in prior CBA 

[TOTAL%] = the combined base + supplemental contribution due expressed as a percentage 

Adopted by CBA Committee on October 17, 2022 
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Post-Emergence CBA Examples – Contribution Rate Based on Hours 

 
Assume the Employer and Union are negotiating a new CBA with a term of January 1, 2023-
December 31, 2025, that provides for a base contribution rate of $1.00 per paid hour.  
 
Preferred Schedule Employer 
In 2022, Employer is paying the maximum supplemental contribution rate of 169.4% under the 
Rehab Plan.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 169.4% per paid hour for a total contribution rate of $2.69 per paid hour 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 169.4% per paid hour for a total contribution rate of $2.69 per paid hour 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 169.4% per paid hour for a total contribution rate of $2.69 per paid hour 

 
Default Schedule Employer 
In 2022, Employer is paying the maximum supplemental contribution rate of 62.5% under the 
Rehab Plan.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 62.5% per paid hour for a total contribution rate of $1.63 per paid hour 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 62.5% per paid hour for a total contribution rate of $1.63 per paid hour 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 62.5% per paid hour for a total contribution rate of $1.63 per paid hour 

 
Employer is a “new contributing group” under 2011 Rehab Plan Amendment 
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Employer entered the Fund on January 1, 2015. In 2022, Employer is paying a supplemental 
contribution rate of 81.7%.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 81.7% per paid hour for a total contribution rate of $1.82 per paid hour 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 81.7% per paid hour for a total contribution rate of $1.82 per paid hour 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 81.7% per paid hour for a total contribution rate of $1.82 per paid hour 

 
Employer is a “new contributing group” under 2019 Rehab Plan Amendment 
Employer entered the Fund on January 1, 2020. In 2022, Employer is paying a supplemental 
contribution rate of 25.1%. 
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 34.8% per paid hour for a total contribution rate of $1.35 per paid hour 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 45.2% per paid hour for a total contribution rate of $1.45 per paid hour 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
$1.00 plus an additional 45.2% per paid hour for a total contribution rate of $1.45 per paid hour 

 
Employer agrees to an increased base contribution rate in renewal CBA 
In 2022, Employer is paying a base contribution rate of $1.00 per paid hour and a supplemental 
contribution rate of 169.4% under the Rehab Plan. Employer and Union negotiate a renewal CBA 
with a term of January 1, 2023-December 31, 2025, that increases the base contribution rate to 
$1.50 per paid hour.  
 
Required CBA language: 
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Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
$1.50 per paid hour plus an additional 169.4% applicable only to the previous base contribution 
of $1.00 for a total contribution rate of $3.19 per paid hour 
 
Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
$1.50 per paid hour plus an additional 169.4% applicable only to the previous base contribution 
of $1.00 for a total contribution rate of $3.19 per paid hour 
 
Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
$1.50 per paid hour plus an additional 169.4% applicable only to the previous base contribution 
of $1.00 for a total contribution rate of $3.19 per paid hour 
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EXAMPLES – CONTRIBUTION RATE BASED ON SALARY 
 
Assume the Employer and Union are negotiating a new CBA with a term of January 1, 2023-
December 31, 2025, that provides for a base contribution rate of 5% of gross earnings.  
 
Preferred Schedule Employer 
In 2022, Employer is paying the maximum supplemental contribution rate of 169.4% under the 
Rehab Plan.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 169.4% of base contributions for a total contribution rate 
of 13.45% of gross earnings 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 169.4% of base contributions for a total contribution rate 
of 13.45% of gross earnings 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 169.4% of base contributions for a total contribution rate 
of 13.45% of gross earnings 

 
Default Schedule Employer 
In 2022, Employer is paying the maximum supplemental contribution rate of 62.5% under the 
Rehab Plan.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 62.5% of base contributions for a total contribution rate 
of 8.125% of gross earnings 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 62.5% of base contributions for a total contribution rate 
of 8.125% of gross earnings 
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Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 62.5% of base contributions for a total contribution rate 
of 8.125% of gross earnings 

 
Employer is a “new contributing group” under 2011 Rehab Plan Amendment 
Employer entered the Fund on January 1, 2015. In 2022, Employer is paying a supplemental 
contribution rate of 81.7%.  
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 81.7% of base contributions for a total contribution rate 
of 9.085% of gross earnings 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 81.7% of base contributions for a total contribution rate 
of 9.085% of gross earnings 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 81.7% of base contributions for a total contribution rate 
of 9.085% of gross earnings 

 
Employer is a “new contributing group” under 2019 Rehab Plan Amendment 
Employer entered the Fund on January 1, 2020. In 2022, Employer is paying a supplemental 
contribution rate of 25.1%. 
 
Required CBA language: 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 34.8% of base contributions for a total contribution rate 
of 6.74% of gross earnings 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 45.2% of base contributions for a total contribution rate 
of 7.26% of gross earnings 



NIPF Bargaining Basics 

 96 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
5% of gross earnings plus an additional 45.2% of base contributions for a total contribution rate 
of 7.26% of gross earnings 

 
Employer agrees to an increased base contribution rate in renewal CBA 
In 2022, Employer is paying a base contribution rate of 5% of gross earnings and a supplemental 
contribution rate of 169.4% under the Rehab Plan. Employer and Union negotiate a renewal CBA 
with a term of January 1, 2023-December 31, 2025, that increases the base contribution rate to 
6% of gross earnings.  
 
Required CBA language: 
 

Beginning January 1, 2023, the Employer will make contributions into the NIPF in the amount of 
6% of gross earnings plus an additional 169.4% of base contributions due on the previous base 
contribution of 5% for a total contribution rate of 14.45% of gross earnings 

Beginning January 1, 2024, the Employer will make contributions into the NIPF in the amount of 
6% of gross earnings plus an additional 169.4% of base contributions due on the previous base 
contribution of 5% for a total contribution rate of 14.45% of gross earnings 

Beginning January 1, 2025, the Employer will make contributions into the NIPF in the amount of 
6% of gross earnings plus an additional 169.4% of base contributions due on the previous base 
contribution of 5% for a total contribution rate of 14.45% of gross earnings 
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