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INDEPENDENT AUDITOR’S REPORT 

To the Board of Trustees of the 
   Service Employees International Union Health and Welfare Fund 

Opinion  

We have audited the accompanying financial statements of Service Employees 
International Union Health and Welfare Fund (the Plan), an employee benefit plan 
subject to the Employee Retirement Income Security Act of 1974 (ERISA), which comprise 
the statements of net assets available for benefits and benefit obligations as of 
December 31, 2022 and 2021, and the related statements of changes in net assets 
available for benefits and changes in benefit obligations for the years then ended, and 
the related notes to the financial statements. 

In our opinion, the financial statements referred to above present fairly, in all material 
respects, the net assets available for benefits and benefit obligations of Service 
Employees International Union Health and Welfare Fund as of December 31, 2022 and 
2021, and the changes in its net assets available for benefits and changes in benefit 
obligations for the years then ended in accordance with accounting principles generally 
accepted in the United States of America. 

Basis for Opinion 

We conducted our audits in accordance with auditing standards generally accepted in 
the United States of America (GAAS). Our responsibilities under those standards are 
further described in the Auditor’s Responsibilities for the Audit of the Financial Statements 
section of our report. We are required to be independent of Service Employees 
International Union Health and Welfare Fund and to meet our other ethical responsibilities 
in accordance with the relevant ethical requirements relating to our audits. We believe 
that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinion. 

Responsibilities of Management for the Financial Statements 

Management is responsible for the preparation and fair presentation of the financial 
statements in accordance with accounting principles generally accepted in the United 
States of America, and for the design, implementation, and maintenance of internal 
control relevant to the preparation and fair presentation of financial statements that are 
free from material misstatement, whether due to fraud or error. 
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In preparing the financial statements, management is required to evaluate whether 
there are conditions or events, considered in the aggregate, that raise substantial doubt 
about Service Employees International Union Health and Welfare Fund's ability to 
continue as a going concern for one year after the date that the financial statements 
are available to be issued. 
 
Management is also responsible for maintaining a current plan instrument, including all 
plan amendments, administering the plan, and determining that the plan’s transactions 
are presented and disclosed in the financial statements are in conformity with the plan’s 
provisions, including maintaining sufficient records with respect to each of the 
participants, to determine the benefits due or which may become due to such 
participants. 
 
Auditor’s Responsibilities for the Audit of the Financial Statements 
 
Our objectives are to obtain reasonable assurance about whether the financial 
statements as a whole are free from material misstatement, whether due to fraud or error, 
and to issue an auditor’s report that includes our opinion. Reasonable assurance is a high 
level of assurance but is not absolute assurance and therefore is not a guarantee that 
an audit conducted in accordance with GAAS will always detect a material 
misstatement when it exists. The risk of not detecting a material misstatement resulting 
from fraud is higher than for one resulting from error, as fraud may involve collusion, 
forgery, intentional omissions, misrepresentations, or the override of internal control. 
Misstatements, including omissions, are considered material if there is a substantial 
likelihood that, individually or in the aggregate, they would influence the judgment made 
by a reasonable user based on the financial statements. 
 
In performing an audit in accordance with GAAS, we: 

 
 Exercise professional judgment and maintain professional skepticism throughout 

the audit. 
 
 Identify and assess the risks of material misstatement of the financial statements, 

whether due to fraud or error, and design and perform audit procedures 
responsive to those risks. Such procedures include examining, on a test basis, 
evidence regarding the amounts and disclosures in the financial statements. 

 
 Obtain an understanding of internal control relevant to the audit in order to design 

audit procedures that are appropriate in the circumstances, but not for the 
purpose of expressing an opinion on the effectiveness of the Plan’s internal control. 
Accordingly, no such opinion is expressed. 

 
 Evaluate the appropriateness of accounting policies used and the 

reasonableness of significant accounting estimates made by management, as 
well as evaluate the overall presentation of the financial statements. 

 
 Conclude whether, in our judgment, there are conditions or events, considered in 

the aggregate, that raise substantial doubt about the Plan’s ability to continue as 
a going concern for a reasonable period of time. 
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We are required to communicate with those charged with governance regarding, 
among other matters, the planned scope and timing of the audit, significant audit 
findings, and certain internal control related matters that we identified during the audit. 
 
Supplemental Schedules Required by ERISA 
 
Our audits were conducted for the purpose of forming an opinion on the financial 
statements as a whole. The supplemental schedule of assets (held at year end) and 
schedule of reportable transactions are presented for purposes of additional analysis and 
are not a required part of the financial statements but are supplemental information 
required by the Department of Labor’s Rules and Regulations for Reporting and 
Disclosure under ERISA. Such information is the responsibility of management and was 
derived from and relates directly to the underlying accounting and other records used 
to prepare the financial statements. The information has been subjected to the auditing 
procedures applied in the audits of the financial statements and certain additional 
procedures, including comparing and reconciling such information directly to the 
underlying accounting and other records used to prepare the financial statements or to 
the financial statements themselves, and other additional procedures in accordance 
with GAAS.  
 
In forming our opinion on the supplemental schedules, we evaluated whether the 
supplemental schedules, including their form and content, are presented in conformity 
with the Department of Labor’s Rules and Regulations for Reporting and Disclosure under 
ERISA. 
 
In our opinion, the information in the accompanying schedules is fairly stated, in all 
material respects, in relation to the financial statements as a whole, and the form and 
content are presented in conformity with the Department of Labor’s Rules and 
Regulations for Reporting and Disclosure under ERISA. 
 
Other Supplemental Information 
 
Our audits were conducted for the purpose of forming an opinion on the financial 
statements as a whole. The schedules of administrative expenses are presented for 
purposes of additional analysis and are not a required part of the financial statements. 
Such information is the responsibility of management and was derived from and relates 
directly to the underlying accounting and other records used to prepare the financial 
statements. The information has been subjected to the auditing procedures applied in 
the audits of the financial statements and certain additional procedures, including 
comparing and reconciling such information directly to the underlying accounting and 
other records used to prepare the financial statements or to the financial statements 
themselves, and other additional procedures in accordance with auditing standards 
generally accepted in the United States of America. In our opinion, the information is fairly 
stated in all material respects in relation to the financial statements as a whole. 
 

 
Bethesda, MD 
September 29, 2023
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

STATEMENTS OF NET ASSETS AVAILABLE FOR BENEFITS 
 

DECEMBER 31, 2022 AND 2021 
 
 
 

2022 2021

Assets
Investments - at fair value 33,691,342$    34,377,862$    

Receivables
Employer contributions, net of allowance 2,770,459 4,900,895
Due from related parties 52,639 58,908
Accrued interest 213,957 19,172
Other receivables 719,350           1,676,087        

3,756,405        6,655,062        

Prepaid expenses 34,664             34,612             

Furniture and equipment
Office furniture and equipment 8,494 7,017
Less: accumulated depreciation (7,017)             (7,017)             

Net furniture and equipment 1,477               -                  

Cash 4,720,515        3,835,873        

Total assets 42,204,403      44,903,409      

Liabilities
Accounts payable 470,315 202,847
Deferred contribution income 984,405 1,512,597
Due to related parties 148,833 217,373
Health reimbursement accounts 158,620 179,470
Cash overdraft - outstanding checks 171,971           602,631           

Total liabilities 1,934,144        2,714,918        

Net assets available for benefits 40,270,259$    42,188,491$    

Assets

Liabilities and Net Assets
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

STATEMENTS OF CHANGES IN NET ASSETS AVAILABLE FOR BENEFITS 
 

YEARS ENDED DECEMBER 31, 2022 AND 2021 
 
 
 

2022 2021
Additions

Investment income
Net (depreciation) in fair value of investments (1,105,395)$    (20,043)$         
Interest 622,387           94,156             

(483,008)         74,113             
Less: investment expenses (72,947)           (73,576)           

Net investment income (555,955)         537                 

Contributions
Employers, net of payroll audit expenses of $20,073

and $52,653, respectively 50,916,403 53,055,391
Employees 293,445 236,459
Other income 992,787           921,696           

Total contributions 52,202,635      54,213,546      

Total additions 51,646,680      54,214,083      

Deductions
Benefits

Self-funded claims paid 36,941,280 38,504,950
Prescription drug benefits 7,657,159 5,793,446
Dental benefits 1,799,179 1,836,634
Stop-loss insurance premiums 284,642 308,366
Cost containment fees for PPO 716,616 792,909
PPO and HMO insurance premiums 2,339,600 2,510,724
Life insurance premiums 56,868             58,582             

Total benefits 49,795,344      49,805,611      
Administrative expenses 3,769,568        3,726,256        

Total deductions 53,564,912      53,531,867      

Net change (1,918,232)      682,216           

Net assets available for benefits
Beginning of year 42,188,491      41,506,275      

End of year 40,270,259$    42,188,491$     
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

STATEMENTS OF BENEFIT OBLIGATIONS 
 

DECEMBER 31, 2022 AND 2021 
 
 
 

2022 2021

Amounts currently payable to or for participants,
beneficiaries and dependents

Medical claims payable 487,704$         544,752$         
Prescription drug program 49,464             48,372             

Total amounts currently payable for participants,
   beneficiaries, and dependents 537,168           593,124           

Other obligations for current benefit coverage,
at present value of estimated amounts

Claims incurred but not reported 4,088,532 4,496,076 
Accumulated eligibility credits 34,446             159,137           

Total other obligations for current benefits at present
   value of estimated amounts 4,122,978        4,655,213        

Postretirement benefit obligations, net of amounts currently payable
Current retirees 16,129,465      21,095,346      
Other participants fully eligible for benefits 4,624,145        5,413,071        
Other participants not fully eligible for benefits 2,179,985        4,538,048        

Total postretirement benefit obligations 22,933,595      31,046,465      

Total benefit obligations 27,593,741$    36,294,802$    

 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

See accompanying notes to financial statements.                                                                            7 
 

SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

STATEMENTS OF CHANGES IN BENEFIT OBLIGATIONS 
 

YEARS ENDED DECEMBER 31, 2022 AND 2021 
 
 
 

2022 2021

Amounts currently payable for insurance premiums
Balance at beginning of year -$                -$                
Premiums due to insurance companies 2,681,110        2,877,672        
Premiums paid to insurance companies (2,681,110)      (2,877,672)      

Balance at end of period -                  -                  

Amounts currently payable to or for participants,
beneficiaries, and dependents for medical claims

Balance at beginning of year 544,752           497,412           
Claims reported and approved for payment 37,600,848      39,345,199      
Claims paid (37,657,896)    (39,297,859)    

Balance at end of year 487,704           544,752           

Amounts currently payable to or for participants,
beneficiaries, and dependents for dental claims

Balance at beginning of year -                  -                  
Claims reported and approved for payment 1,799,179        1,836,634        
Claims paid (1,799,179)      (1,836,634)      

Balance at end of year -                  -                  

Amounts currently payable to or for participants,
beneficiaries, and dependents for prescription 
   drug program

Balance at beginning of year 48,372             40,740             
Claims reported and approved for payment 7,658,251        5,801,078        
Claims paid (7,657,159)      (5,793,446)      

Balance at end of year 49,464             48,372             
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

STATEMENTS OF CHANGES IN BENEFIT OBLIGATIONS (CONTINUED) 
 

YEARS ENDED DECEMBER 31, 2022 AND 2021 
 
 
 

2022 2021

 
Other obligations for current benefits, at present 

value coverage of estimated amounts
Balance at beginning of year 4,655,213$      4,173,104$      
Net change during period
Claims incurred but not reported (407,544)         426,328           
Accumulated eligibility credits (124,691)         55,781             

Balance at end of year 4,122,978        4,655,213        

Postretirement benefit obligations, net of amounts currently payable
Balance at beginning of year 31,046,465      34,082,777      
Change during the period attributable to

Benefits earned net of benefits paid (71,963)           (238,810)         
Actuarial experience loss (gain) -                  793,459           
Changes in assumptions (8,040,907)      (3,590,961)      

Balance at end of year 22,933,595      31,046,465      

Total benefit obligations 27,593,741$    36,294,802$    
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

NOTES TO FINANCIAL STATEMENTS 
 

YEARS ENDED DECEMBER 31, 2022 AND 2021 
 
 
 
NOTE 1. DESCRIPTION OF THE PLAN 
 
The following description of the Service Employees International Union Health and 
Welfare Fund (the Plan) provides only general information. Participants should refer to the 
Plan agreement for a complete description of the Plan’s provisions. 
 
General - The Plan was formed in 1968 under an agreement between employers and the 
labor union for the purpose of coordinating and managing healthcare benefits for 
member employees. The Plan is operated in accordance with the Taft-Hartley Act. The 
Plan is administrated by a joint board of trustees with equal union and nonunion employer 
representation. 
 
To receive benefits, Plan participants must meet certain eligibility requirements.  
Contributions to the Plan are made by the employers at rates specified in the collective 
bargaining agreements. The Plan provides a comprehensive schedule of health care 
benefits including medical, dental, vision, life insurance, accidental death and 
dismemberment coverage, and prescription drug benefits to eligible participants 
depending upon the benefits and rates of contributions agreed to in the collective 
bargaining agreements. The Plan uses a preferred provider organization to help reduce 
healthcare costs. Life insurance, accidental death and dismemberment benefits, and 
stop-loss coverage is provided by insurance coverage. All other benefits are self-insured 
by the Plan. The Plan also provides continuation of certain benefits upon termination of 
employment through the Consolidated Omnibus Budget Reconciliation Act (COBRA). 
 
Stop-Loss Coverage - The Plan has entered into a stop-loss coverage insurance 
arrangement in an effort to limit its exposure for self-insured benefits (individual 
participant claims over a specific dollar amount, as well as its aggregate exposure for all 
claims). 
 
Self-Funded Benefits - The claims for self-funded benefits are processed by the Plan’s 
third-party claims processors under administrative services only arrangements.  The claims 
processors pay claims directly to or on behalf of participants and are then reimbursed by 
the Plan. Despite the Plan’s utilization of third-party claims processors, ultimate 
responsibility for payments to providers and participants is retained by the Plan. 
 
 
NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 
 
Method of Accounting - The financial statements have been prepared using the accrual 
basis of accounting. Under this basis, revenue is recognized when earned and expenses 
are recognized when incurred. 
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Investment Valuation and Income Recognition - Investments are carried at fair value. Fair 
value is the price that would be received to sell an asset or paid to transfer a liability in 
an orderly transaction between market participants at the measurement date. The Board 
of Trustees (Trustees) determines the Plan’s valuation policies utilizing information 
provided by the investment advisers and custodians. See Note 5 for a discussion of fair 
value measurements. 
  
Purchases and sales of securities are recognized on a trade-date basis. Interest income 
is recognized on the accrual basis. Dividends are recognized on the ex-dividend date.  
Net appreciation (depreciation) includes the Plan’s gains and losses on investments 
bought and sold as well as held during the year.   
 
Benefit Obligations Claims Incurred but Not Reported - This benefit obligation is estimated 
by the Plan’s actuary in accordance with accepted actuarial principles. The Trustees 
receives the independent actuarial and consulting firm’s report and implements the 
recording of these obligations. The statements of benefit obligations include the actuarial 
estimate of claims payable, claims incurred but not reported, accumulated eligibility 
credit obligations, and postretirement benefit obligations which are expected to be 
funded by future contributions and earnings on investments. 
 
Accumulated Eligibility Benefit Obligation - Once an employee has established initial 
eligibility, eligibility credits for future months may be earned and accumulated in addition 
to the current month’s eligibility coverage. The eligibility credits are earned based upon 
the hours worked by a participant. The benefit obligation at the end of the year which is 
reported for the provision of benefits based on participants’ accumulated eligibility 
credits has been calculated by multiplying the total number of months of coverage 
represented by participants’ accumulated eligibility credits at the end of the year, by the 
average monthly amount of benefits paid per eligible participant, which was calculated 
by the Plan’s actuary. Furthermore, the benefit obligation is reported at its estimated 
present value based on assumptions regarding usage of the accumulated eligibility 
credits and projected increases in medical costs. 
 
Postretirement Benefit Obligations - The postretirement benefit obligation (see Note 7) 
represents the actuarial present value of those estimated future benefits that are 
attributed to employee service rendered to December 31, 2022. Postretirement benefits 
include future benefits expected to be paid to or for (1) currently retired employees and 
their beneficiaries and dependents and (2) active employees and their beneficiaries and 
dependents after retirement from service with their employer. Prior to an active 
employee’s full eligibility date, the postretirement benefit obligation is the portion of the 
expected postretirement benefit obligation that is attributed to that employee’s service 
rendered to the valuation date. 
 
The actuarial present value of the expected postretirement benefit obligation is 
determined by an actuary and is the amount that results from applying actuarial 
assumptions to historical claims cost data to estimate future annual incurred claims costs 
per participant and to adjust such estimates for the time value of money (through 
discounts for interest) and the probability of payment (by means of decrements such as 
those for death, disability, withdrawal, or retirement) between the valuation date and 
the expected date of payment. 
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NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES (CONTINUED) 
 
Furniture and Equipment - Furniture and equipment are stated at cost. Major additions 
are capitalized while replacements, maintenance, and repairs, which do not improve or 
extend the lives of the respective assets, are expensed currently. Depreciation expense 
is computed using the straight-line method over a five-year useful life of the related 
assets. Depreciation expense was $-0- for both years ended December 31, 2022 and 
2021. 
 
Administrative Expenses - The Plan’s expenses are paid by the Plan and are recognized 
as deductions in the accompanying statements of changes in net assets available for 
benefits. In addition, certain investment related expenses are included in net 
appreciation of fair value of investments presented in the accompanying statements of 
changes in net assets available for benefits. 
 
Employer Contributions Receivable - Employer contributions due and unpaid at the end 
of the period are recognized as contributions receivable; contributions received in 
advance are recognized as deferred contribution income. Management of the Plan has 
established an allowance for doubtful accounts of $1,293,104 and $1,115,391 at 
December 31, 2022 and 2021, respectively, to reflect the uncertainty of collectability of 
certain employer contributions receivable. 
 
Use of Estimates - The preparation of financial statements in accordance with accounting 
principles generally accepted in the United States of America requires management to 
make estimates and assumptions that affect the reported amounts of assets, liabilities, 
benefit obligations, and changes therein, claims incurred but not reported, eligibility 
credits, claims payable, and disclosure of contingent assets and liabilities. Actual results 
could vary from these estimates. 
 
Concentrations of Credit Risk - The Plan maintains its cash accounts within banks in the 
United States. Total cash balances are insured by the Federal Deposit Insurance 
Corporation (FDIC) up to $250,000 per bank. At various times throughout the year, the 
balances may exceed the FDIC limit. The Plan continually reviews credit concentrations 
as part of its asset and liability management. The Plan has not experienced any losses in 
its cash accounts. 
 
Payment of Benefits - Benefit payments to participants are recognized upon distribution. 
 
 
NOTE 3. TAX STATUS 
 
The Plan is intended to qualify under Section 501(c)(9) of the Internal Revenue Code (IRC) 
and, therefore, is not subject to income tax. The Plan obtained a favorable tax 
determination letter from the Internal Revenue Service (IRS) on February 2, 1990, stating 
that the Plan, as then designed, was in compliance with the applicable requirements of 
the IRC. The Plan has been amended since receiving the determination letter. The Plan’s 
Trustees believe that the Plan, as amended, continues to qualify and to operate in 
accordance with applicable provisions of the IRC. Therefore, no provision for income tax 
has been included in the Plan’s financial statements. 
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NOTE 3. TAX STATUS (CONTINUED) 
 
Accounting principles generally accepted in the United States of America require plan 
management to evaluate tax positions taken by the Plan and recognize a tax liability if 
the Plan has taken an uncertain position that more likely than not would not be sustained 
upon examination by the IRS. The Plan is subject to routine audits by taxing jurisdictions; 
however, there are currently no audits for any tax periods in progress. 
 
 
NOTE 4. PREMIUMS PAID TO INSURANCE COMPANIES 
 
The Plan is insured through the Amalgamated Life for life insurance benefits and 
accidental death and dismemberment benefits. The accompanying statements of 
changes in net assets available for benefits for the years ended December 31, 2022 and 
2021 include premiums paid to Amalgamated Life totaling $56,868 and $58,582, 
respectively. 
 
For the years ended December 31, 2022 and 2021, the Plan maintained stop-loss 
insurance. The accompanying statements of changes in net assets available for benefits 
include premiums paid totaling $284,642 and $308,366 for the years ended December 
31, 2022 and 2021, respectively. 
 
The Plan uses preferred provider organizations (PPOs) and health maintenance 
organizations (HMOs) to help reduce health care costs. The accompanying statements 
of changes in net assets available for benefits for the years ended December 31, 2022 
and 2021 include premiums paid to PPOs and HMOs totaling $2,339,600 and $2,510,724, 
respectively. 
 
 
NOTE 5. INVESTMENTS 
 
Accounting standards provide the framework for measuring fair value which provides a 
fair value hierarchy that prioritizes the inputs to valuation techniques used to measure fair 
value. The hierarchy gives the highest priority to unadjusted quoted prices in active 
markets for identical assets (Level 1) and the lowest priority to unobservable inputs (Level 
3). The three levels of the fair value hierarchy are described as follows: 
 
Level 1    Inputs to the valuation methodology are unadjusted quoted prices for identical 

assets or liabilities in active markets that the Plan has the ability to access.  
 
Level 2    Inputs to the valuation methodology include other significant observable inputs 

including: 
 

 Quoted prices for similar assets or liabilities in active markets; 
 Quoted prices for identical or similar assets or liabilities in inactive markets; 
 Inputs other than quoted prices that are observable for the asset or liability; 

and 
 Inputs that are derived principally from or corroborated by observable 

market data by correlation or other means. 
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NOTE 5. INVESTMENTS (CONTINUED) 
 
If the asset or liability has a specified (contractual) term, the Level 2 input must 
be observable for substantially the full term of the asset or liability. 

 
Level 3    Inputs to the valuation methodology are unobservable and significant to the 

fair value measurement. 
 
The asset’s or liability’s fair value measurement level within the fair value hierarchy is 
based on the lowest level of any input that is significant to the fair value 
measurement. Valuation techniques maximize the use of relevant observable inputs and 
minimize the use of unobservable inputs. 
 
Following are descriptions of the valuation methodologies used for assets measured at 
fair value. There have been no changes in the methodologies used at December 31, 
2022 and 2021. 
 
Short-term investments: Valued at cost which approximates fair value. 
 
U.S. Government and agencies obligations: Valued using pricing models maximizing the 
use of observable inputs for similar securities. 
 
Corporate bonds: Valued using pricing models maximizing the use of observable inputs 
for similar securities. This includes basing value on yields currently available on 
comparable securities of issuers with similar credit ratings. When quoted prices are not 
available for identical or similar bonds, the bond is valued under a discounted cash flows 
approach that maximizes observable inputs, such as current yields of similar instruments, 
but includes adjustments for certain risks that may not be observable, such as credit and 
liquidity risks or a broker quote if available. 
 
The following tables set forth by level, within the fair value hierarchy, the Plan’s assets at 
fair value as of December 31, 2022 and 2021: 
 

Total Level 1 Level 2 Level 3
Short-Term investments 33,010$           -$             33,010$           -$             
U.S. Government and agencies obligations 28,778,606      28,207,916   570,690           -               
Corporate bonds 4,879,726        -               4,879,726        -               
Total assets in the fair value

hierarchy 33,691,342$    28,207,916$ 5,483,426$      -$             

Total Level 1 Level 2 Level 3
Short-Term investments 1,137,981$      -$             1,137,981$      -$             
U.S. Government and agencies obligations 26,323,444      16,645,127   9,678,317        -               
Corporate bonds 6,916,437        -               6,916,437        -               
Total assets in the fair value

hierarchy 34,377,862$    16,645,127$ 17,732,735$    -$             

Assets at Fair Value as of December 31, 2022

Assets at Fair Value as of December 31, 2021

 
 
 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

14 
 

NOTE 6. PRIORITIES UPON TERMINATION 
 
It is the intent of the Trustees to continue the Plan in full force and effect, however, to 
safeguard against any unforeseen circumstances, the Trustees reserve the right to 
discontinue the Plan. In the event of termination, the Trustees shall first satisfy or make 
provisions to satisfy the obligations of the Plan. Any remaining Plan assets will be 
distributed in such manner as will, in the opinion of the Trustees, carry out the purpose of 
the Plan. Termination shall not permit any part of the Plan’s assets to be used for or 
diverted to purposes other than the exclusive benefit of the participants. 
 
 
NOTE 7. BENEFIT OBLIGATIONS   
 
During 2005, a retiree health benefit plan was adopted for Office and Professional 
Employees International Union Local 2 bargaining unit members. Certain National 
Officers, International Vice Presidents, and Executive Board members are also eligible for 
postretirement benefits. Accordingly, the 2022 and 2021 financial statements present a 
postretirement benefit obligation. 
 
The actuarial present value of the expected postretirement benefit obligations was 
determined by an actuary and is the amount that results from applying actuarial 
assumptions to historical claims cost data to estimate future annual incurred claims costs 
per participant and to adjust such estimates for the time value of money (through 
discounts for interest) and the probability of payment (by means of decrements such as 
those for death or disability) between the valuation date and the expected dates of 
payment. 
 
Health costs incurred by participants and their beneficiaries and dependents are 
primarily self-insured by the Plan. It is the present intention of the Plan to continue 
providing benefits. Insurance premiums for future years in respect of the Plan’s 
postretirement benefit obligation will be funded by employer contributions to the Plan in 
those later years. 
 
The health care cost-trend rate assumption has a significant effect on the amounts 
reported. If the assumed rates increased by one percentage point in each year, that 
would increase the obligation as of December 31, 2022 and 2021 by $3,293,282 and 
$5,364,592, respectively. 
 
For measurement purposes, the following were significant assumptions used in the 
valuations as of December 31, 2022 and 2021. 
 
 Discount rate: 5.00% in 2022; 2.75% in 2021. 

 
Mortality rates: For 2022: 99% of the PRl-2012 Blue Collar 

Headcount-Weighted Mortality Table (separate 
employee and annuitant tables) projected 
generationally with the MP-2019 improvement 
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NOTE 7. BENEFIT OBLIGATIONS (CONTINUED)   
 

scale. For 2021: the unprojected experience 
Mortality for non-annuitants and the RP-2014 
Healthy Annuitant Mortality table for annuitants, 
both projected generationally from 2018 using 
the SSA 2018 improvement scale. 

 
Health trend rates: 

 
 Medical: 6.75% graded to 4.50% by 0.25% per year for 

2022, 
   7.00% graded to 4.50% by 0.25% per year for 

2021. 
 
 Dental and vision: 3.0% in 2022 and 2021. 
 

Prescription drug: 7.75% graded to 4.50% by 0.25% per year for 
2022.  

 8.00% graded to 4.50% by 0.25% per year for 
2021. 

 
 Part D subsidy: 4.5% in 2022 and 2021. 
 
 Administrative exp. increase rate: 3.00% in 2022 and 3.00% 2021. 
 
Assumption changes since prior valuation: 
 

 The discount rate was increased from 2.75% to 5.00%. 
 The actuarial factors used to estimate individual retiree and spouse costs by 

age and by gender were updated. The new factors are based on a review of 
historical claims experience by age, gender, and status (active vs retired) from 
Segal's claims data warehouse. 

    The assumed withdrawal and mortality rates were revised to be consistent with 
the changes reflected in the Actuarial Valuation and Review of the 
corresponding Pension Plan for the Employees of SEIU. 

 
The foregoing assumptions are based on the presumption that the Plan will continue.  
Were the Plan to terminate, different actuarial assumptions and other factors might be 
applicable in determining the actuarial present value of the postretirement benefit 
obligation. 
 
 
NOTE 8. RELATED PARTY AND PARTY-IN-INTEREST TRANSACTIONS 
 
The Plan has been allocated its share of salaries, payroll taxes, employee benefits and 
other administrative expenses paid by the SEIU National Industry Pension Plan - United 
States, an organization related to the Plan through common participants that are 
members of Service Employees International Union (SEIU). The Plan’s share of these 
expenses for the years ended December 31, 2022 and 2021 was $1,256,324 and 
$1,563,960, respectively. 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

16 
 

NOTE 8. RELATED PARTY AND PARTY-IN-INTEREST TRANSACTIONS (CONTINUED) 
 
At December 31, 2022 and 2021, the Plan was owed $52,639 and $58,908, respectively, 
and the Plan owed $148,833 and $217,373, respectively, to related parties. 
 
As disclosed in Note 2, the Plan pays certain administrative, investment and professional 
fees to various service providers. These transactions qualify as party-in-interest 
transactions, which are exempt from the prohibited transaction rules of the Employee 
Retirement Income Security Act of 1974 (ERISA). 
 
 
NOTE 9. RECONCILIATION OF FINANCIAL STATEMENTS TO FORM 5500 
 
The following is a reconciliation of net assets available for benefits per the financial 
statements to the Form 5500 at December 31, 2022 and 2021: 
 

2022 2021
Net assets available for benefits per the financial statements 40,270,259$    42,188,491$    
Benefit obligations currently payable (537,168)         (593,124)         
Claims incurred by not reported (4,088,532)      (4,496,076)      
Net assets available for benefits per the Form 5500 35,644,559$    37,099,291$     
 
The following is a reconciliation of benefits paid to participants per the financial 
statements to the Form 5500 at December 31, 2022: 
 
Benefits paid to or for participants, beneficiaries, and
   dependents per the financial statements 46,397,618$    

Add: amounts currently payable at end of year 537,168           
Less: amounts currently payable at beginning of year (593,124)         
Add: claims incurred but not reported at end of year 4,088,532        
Less: claims incurred but not reported at beginning of year (4,496,076)      

Benefits paid to or for participants, beneficiaries, and
   dependents per the Form 5500 45,934,118$     
 
 
NOTE 10. HEALTH REIMBURSEMENT ACCOUNTS 
 
A health reimbursement arrangement was initiated in July 2006 for manager retirees who 
qualify with 30 years of service. The individual accounts are initially established with 
$15,000 from the employer, out of which payments will be made according to rules 
established by the Federal government to reimburse the individuals for health claims or 
COBRA coverage upon retirement. 
 
In each of four subsequent years, on an annual basis, the employer will contribute an 
additional $5,000 per person. Contributions and expenses for the year ended December 
31, 2022 were $-0- and $20,850, respectively. Contributions and expenses for the year 
ended December 31, 2021 were $70,000 and $12,106, respectively. At December 31, 2022 
and 2021, these accounts amounted to a total balance of $158,620 and $179,470, 
respectively. 
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NOTE 11. RISKS AND UNCERTAINTIES 
 
The Plan invests in various investment securities. Investment securities are exposed to 
various risks such as interest rate, market, and credit risks. Due to the level of risk 
associated with certain investment securities, it is at least reasonably possible that 
changes in the values of investment securities will occur in the near term and that such 
changes could materially affect the amounts reported in the statements of net assets 
available for benefits. The actuarial present value of benefit obligations is reported based 
on certain assumptions pertaining to interest rates, health care inflation rates, and 
employee demographics, all of which are subject to change. Due to uncertainties 
inherent in the estimations and assumptions process, it is at least reasonably possible that 
changes in these estimates and assumptions in the near-term would be material to the 
financial statements. 
 
 
NOTE 12. SUBSEQUENT EVENTS 
 
Subsequent events have been evaluated through September 29, 2023, which is the date 
the financial statements were available to be issued. This review and evaluation revealed 
no material event or transaction which would require an adjustment to or disclosure in 
the accompanying financial statements. 
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

SCHEDULES OF ADMINISTRATIVE EXPENSES 
 

YEARS ENDED DECEMBER 31, 2022 AND 2021 
 

 
 

2022 2021
Administrative expenses

Administrative fees and services 60,856$           34,247$           
Administrative services 981,124           974,061
Bank charges 24,029             22,362
Equipment rental and expense 3,697               5,027
Insurance and bonding 32,549             28,961
Occupancy expenses 69,777             72,272
Office supplies and expense 5,264               4,220
Postage 39,379             42,571
Printing 4,586               41,624
Telephone 7,596               9,970               

Total administrative expenses 1,228,857        1,235,315        

Professional and outside service fees
Accounting fees and expenses 30,000             27,000
Actuarial consulting and related fees 340,281           289,446
Administration fees 1,764,398        1,847,271
Consulting - other 3,387               2,491
Legal fees and expenses 61,380             94,438
Outside services 128,707           5,580
Trustee meeting expenses 6,337               7,350               

Total professional and outside service fees 2,334,490        2,273,576        

Computer services
Data processing services and systems implementation 184,881           169,047
Supplies 3,711               1,192
Technical support 17,629             47,126             

Total computer services 206,221           217,365           

Total 3,769,568$      3,726,256$      
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 
 

SCHEDULE OF ASSETS (HELD AT END OF YEAR) 
 

DECEMBER 31, 2022 
 
 
 
Form 5500, Schedule H, Line 4i EIN: 52-0904354

Plan No. 501

(a) Description
Maturity 

Date
Rate of 
Interest

Par/Maturity 
Value or Shares

 (d)
Cost 

(e)
Current Value

Short-term Investments
JP MORGAN TR II US GVT MM INST N/A N/A N/A 33,010 33,010$                33,010$                

Total short-term invesments 33,010                  33,010                  

U.S. Government and Agencies Obligations
FHLB Bonds 4/14/2024 4.875% 570,000 571,157                570,690                
U.S. TREASURY NOTES Notes 12/31/2025 0.375% 1,945,000 1,743,088             1,738,266             
U.S. TREASURY NOTES Notes 12/31/2024 2.250% 2,005,000 1,948,679             1,921,512             
U.S. TREASURY NOTES Notes 10/1/2024 1.500% 3,510,000 3,398,166             3,325,585             
U.S. TREASURY NOTES Notes 6/30/2024 1.750% 3,690,000 3,625,027             3,536,053             
U.S. TREASURY NOTES Notes 5/15/2025 2.125% 8,282,000 8,034,541             7,868,236             
U.S. TREASURY NOTES Notes 8/31/2025 2.750% 8,210,000 8,147,773             7,891,534             
U.S. TREASURY NOTES Notes 10/31/2025 3.000% 1,995,000 1,925,977             1,926,730             

Total U.S. Government and Agencies Obligations 29,394,408           28,778,606           

Corporate Bonds
AFLAC INC SR  NT Bonds 3/15/2026 1.125% 560,000 519,394                496,143                
IBM CORP DEB Bonds 10/30/2025 7.000% 465,000 525,082                492,314                
WELLS FARGO & COMPANY Bonds 2/11/2026 Floating 1,255,000 1,207,607             1,169,949             
CITIGROUP INC SR NT Bonds 11/3/2025 Floating 505,000 480,316                465,327                
GOLDMAN SACHS GROUP INC Bonds 11/23/2024 Floating 585,000 595,290                584,860                
JP MORGAN CHASE & CO Bonds 4/22/2026 Floating 880,000 851,118                816,904                
MORGAN STANLEY FR Bonds 1/25/2024 Floating 860,000 842,444                854,229                

Total Corporate Bonds 5,021,251             4,879,726             

Total assets (held at end of year) 34,448,669$         33,691,342$         

(b)
Identity of issuer, borrower, lessor 

or similar party

 (c) Description of investment, including maturity date, rate 
of interest, collateral, par/maturity value or shares 
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SERVICE EMPLOYEES INTERNATIONAL UNION HEALTH AND WELFARE FUND 

SCHEDULE OF REPORTABLE TRANSACTIONS 

YEAR ENDED DECEMBER 31, 2022 

Form 5500, Schedule H, Line 4j EIN: 52-0904354
Plan No. 501

(a)
Identity 
of Party 
Involved

(c)
Purchase Price

(d)
Selling Price

(g)
Cost of Asset

 (h)
Current Value 

of Asset on 
Transaction 

Date 

(i)
Net Gain 
or (Loss)

N/A JP MORGAN TR II US GVT MM INST 18,976,356$    N/A 18,976,356$      18,976,356$      -$          
N/A JP MORGAN TR II US GVT MM INST - 20,080,400$      20,080,400     20,080,400      -     

N/A U.S. TREASURY BILLS 6/14/2022 3,095,958    - 3,095,958 3,095,958   -     
N/A U.S. TREASURY BILLS 6/14/2022 - 3,095,958 3,095,958 3,095,958   -     

N/A FARMER MAC FLTG 2/18/2022 - 2,625,000 2,624,953 2,624,953   47       

N/A FFCB VAR 02/25/2022 - 2,665,000 2,664,774 2,664,774   226     

N/A FMAC VAR 1/25/2022 - 2,574,996 2,574,999 2,574,999       (3)  

N/A U.S.TREASURY NOTES 1.5% 10/1/2024 4,593,817    - 4,593,817 4,593,817   -     

N/A U.S.TREASURY NOTES 1.75% 6/30/2024 8,896,242    - 8,896,242 8,896,242   -     
N/A U.S.TREASURY NOTES 1.75% 6/30/2024 - 5,189,833 5,271,215 5,271,215   (81,382)  

N/A U.S. TREASURY NOTES 1.875% 7/31/2026 9,637,829    - 9,637,829 9,637,829       -     
N/A U.S. TREASURY NOTES 1.875% 7/31/2026 - 9,542,873 9,637,829 9,637,829       (94,956)  

N/A U.S. TREASURT NOTES 2.125% 5/15/2025 8,034,541    - 8,034,541 8,034,541       -     

N/A U.S. TREASURY NOTES 2.375% 2/29/2024 4,003,556    - 4,003,556 4,003,556       -     
N/A U.S. TREASURY NOTES 2.375% 2/29/2024 - 3,957,015 4,003,556 4,003,556       (46,541)  

N/A U.S. TREASURY NOTES 2.75% 8/31/2025 8,147,773    - 8,147,773 8,147,773       -     

N/A U.S. TREASURY NOTES VAR 10/31/2022 - 3,437,648 3,436,711 3,436,711       937     

N/A U.S. TREASURY NOTES VAR 1/3/2023 - 5,060,167 5,056,498 5,056,498       3,669      

N/A U.S. TREASURY NOTES VAR 4/30/2023 2,727,920    - 2,727,920 2,727,920       -     
N/A U.S. TREASURY NOTES VAR 4/30/2023 - 4,109,816 4,108,431 4,108,431       1,385      

N/A U.S. TREASURY NOTES VAR 7/31/2023 - 4,915,586 4,910,932 4,910,932       4,654      

(b) Description of asset (include interest 
rate and maturity in case of a loan)


